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This agreement made as of this _ day of , 2003 by and between the
Ogdensburg Housing Authority hereinafter referred to as the "Authority or Employer" and the
Ci vii Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, the recognized
Union, hereinafter referred to as the IICSEA or Union".
Whereas, the Authority has recognized CSEA as the sole and exclusive representative of
certain employees, and
Whereas, the parties have negotiated concerning the terms and conditions of employees
represented by CSEA, and
Whereas. the parties wish to reduce to writing the agreement between them.
It is mutually agreed as follows:
ARTICLE I. - APPLICABLE LA W
The Law governing this contract shall be the Public Employees Fair Employment Act.
ARTICLE II. - RECOGNITION
Section I.
For the purpose of collective bargaining with respect to rates of pay. wages or salaries,
hours of work. and other terms and conditions of employment. the Authority recognizes the
CSEA as the exclusive representative and agent for all part-time and full-time hourly and salaried
employees of the Authority, except the Superintendent of Buildings and Grounds, Modernization
Superintendent, Senior Stenographer/Account Clerk, Housing Assistance Administrator, and
Modernization Coordinator. Temporary workers who work ninety (90) days or less per contract
year shall be excluded from the Unit. Temporary workers filling in for employees on disability or
Worknlen's Compensation, who are expected to return to full duty, will be waived from the ninety
(90) day clause of having to join the Bargaining Unit. An employee hired under the Resident
Service Stipends regulation set fOl1hby HUD shall be excluded from the Unit.
Included, but not limited to the following titles:
A. Clerk Typists - full-time
B. Clerk Typists - part-time
C. Senior Building Maintainers
D. Building Maintenance Persons
E. Tenant Relations Assistant
F. Typists.
2Section 2.
The Authority agrees not to negotiate with any employee covered by this agreement or
employee organization other than the CSEA for the duration of this agreement.
Section 3.
The Ogdensburg Housing Authority, the Employer, recognizes the Civil Service
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, the recognized Union
representing the Ogdensburg Housing Authority Employees Unit, as the exclusive representative
for collecti ve negotiations with respect to salaries, wages, hours. and all other terms and
conditions of employment for the employees in the Bargaining Unit as defined in Article n,
Section I.
ARTICLE III. - DUES CHECK-OFF
Section I.
The Civil Service Employees Association, Inc., shall have exclusive rights to payroll
deduction of dues and Union sponsored insurance and benefit program premiums for employees
covered by this agreement. Such dues and premiums shall be remitted to the Civil Service
Employees Association, Inc., Capitol Station, P.O. Box 7125, Albany, NY 12224, on a payroll
period basis.
The employer agrees to submit to the Civil Service Employees Association, Inc., Capitol
Station, P.O. Box 7125, Albany, NY 12224, once a month, a list itemizing the deductions of each
employee for the month.
Separate deductions will be made for membership dues. agency shop fees. Group Life
Insurance, Accident & Sickness Insurance, and Supplemental Life Insurance. and will be reflected
separately on the employee's paycheck stub. An alphabetical listing of deductions should be sent
to CSEA, Inc. each pay period reflecting the employee's name, social security number, and dollar
amount deducted for dues, agency shop fees, and for each insurance program.
Separate checks covering the payroll deductionsare to be submitted with the deduction
informationand made payable as follows:
A =Membership Dues -payable to CSEA, Inc.
B = Agency Shop Fees - payable to CSEA, Inc.
C =Group Life Insurance - payable to Jardine Emmett & Chandler, Inc.
D =Accident and Sickness Insurance-payable to JardineEmmett & Chandler, Inc.
E =Supplemental Life insurance -payable to Jardine Emmett & Chandler, Inc.
3Section 2
The Employer will, for each employee who does not authorize Employer to deduct
Association dues under Section I, deduct from the wages dues such employee in any month an
agency shop fee equal to the regular dues fixed by the CSEA for such month. Employer will, not
later than the tenth (I Olh)day of the following month, remit agency shop fees deducted for the
preceding month to CSEA. Each such agency shop fee deduction will continue in force and effect
until revoked by (a) an employee's written and signed direction to deduct CSEA dues from the
employee's wages, or (b) termination of such employee's employment.
The Association shall indemnify and save the employer harmless against any and all
claims, suits, or other liability that may arise by reason of action taken by the employer for the
purpose of complying with any of the provisions of this Article.
ARTICLE IV. - MANAGEl\IlENT RIGHTS
Except as expressly limited by other provisions of this agreement, all of the authority,
rights and responsibilities possessed by the Authority are retained by it. including, but not limited
to: the right to determine the mission, purposes, objectives, and policies of the Authority~ to
determine the facilities methods. means and number of personnel required for conduct of
Authority programs: selection. recruitment, hiring. appraisal, training, retention. promotion,
assignment, or transfer of employees pursuant to law~to direct. deploy. and utilize the work force~
to establish specifications for each class of positions and to classify or re-classify and to allocate
or re-allocate new or existing positions in accordance with law; and to discipline or discharge
employees in accordance with law and the provisions of this agreement.
ARTICLE V. - CSEA ORGANIZATION RIGHTS
Section I.
The Authority recognizes the right of CSEA employees to designate representati ves to
appear on their behalf to adjust salaries, working conditions, grievances, and disputes, as to the
terms and conditions of this contract, and to visit employees during working hours depending
upon the fact that it shall not interfere with the employees' work performance. Such
representativesshall also be permitted to appear at hearings before the Authority upon the request
of the employee, the hearing dates to be fixed by the Authority.
Section 2.
The enlployer shall administer its obligations under this agreement in a manner which will
be fair and impartial to the employee and shall not discriminate against any employee by reason
of sex, nationality, race, or creed.
4Section 3.
Employees who are chosen or are elected for the purpose of adjusting grievances or
assisting in the administration of this agreement shall be permitted a reasonable amount of time
free from their regular duties to fulfill these obligations.
Section 4.
Union officers will be allowed reasonable time to attend Association matters and at least
one such officer shall be allowed to attend State and County conferences without loss of payor
leave. However, a maximum of five (5) man days per year will be allowed.
Section 5.
The Union will forward a list containing the names of elected officers, committee
members and two (2) shop stewards to the employer. The Authority will also be advised of any
and all changes in the local Union administration.
Section 6.
Information - on the effective date of this agreement, the employer shall supply the CSEA
unit a list of all employees in the bargaining unit showing the employee's full name, home
address, social security number, item number, job title, work location, membership status,
insurance deduction, and first date of employment. Such information shall hereafter be provided
to the CSEA unit on a yearly basis.
ARTICLE VI. - SALARY
Section 1.
Effective April 1. 2003. all current Tier I (any employee hired prior to January I. 1986)
bargaining unit members' salaries or hourly rates will be increased by three percent (3.00/0)over
the 2002-2003 wages. Such increases will be retroactive to April 1, 2003.
Effective April 1, 2003, all current Tier II (any employee hired on or after January 1,
1986) bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%)
over the 2002-2003 wages. Such increases will be retroactive to April 1, 2003.
The new employee hired in the position of Typist will not receive a salary increase in the
first (1Sf)year of this contract. Shelhe will receive a salary increase in the remaining four (4)
years of the contract at the percentages stated in Sections 2 through 5 of this Article.
5Section 2.
Effective April 1, 2004, all current Tier I (any employee hired prior to January I, 1986)
bargaining unit members' salaries or hourly rates will be increased by three percent (3.00/0)over
the 2003-2004 wages.
Effective April I, 2004, all current Tier II (any employee hired on or after January 1,
1986) bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%)
over the 2003-2004 wages.
Section 3.
Effective April I, 2005, all current Tier I (any employee hired prior to January I, 1986)
bargaining unit members' salaries or hourly rates will be increased by three percent (3.00/0)over
the 2004-2005 wages.
Effective April I, 2005, all current Tier II (any employee hired on or after January I,
1986) bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%)
over the 2004-2005 waQ:es.
Section 4.
Effective April I, 2006, all current Tier I (any employee hired prior to January I, 1986)
bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%) over
the 2005-2006 wages.
Effective April I, 2006, all current Tier II (any employee hired on or after January 1,
1986) bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%)
over the 2005-2006 wages.
Section 5.
Effective April 1, 2007, all current Tier I (any employee hired prior to January I, 1986)
bargaining unit members' salaries or hourly rates will be increased by three percent (3.00/0)over
the 2006-2007 wages.
Effective April 1,2007, all current Tier II (any employee hired on or after January 1,
1986) bargaining unit members' salaries or hourly rates will be increased by three percent (3.0%)
over the 2006-2007 wages.
6Section 6.
An employee due a step increment shall receive such increment in accordance with the
present practice.
Any employees hired April Ist or after, but before January Ist, will receive their'step
increment in April of the current contract year. Any employees hired January Ist or after, but prior
to April IS\ will receive their step increment in April of the next contract year. .
Section 7.
Effective April I, 2000, longevity increments of six hundred twenty dollars ($620) for
Tier 1and five hundred thirty dollars ($530) for Tier II employees will be awarded at the start of
the employees' loth, 141h,18th,22nd,261hand 30thyears of service with the Authority.
Section 8.
The bi-weekly salary payment shall be determined by dividing the annual salary by
twenty-six (26) paydays. In those years where there are twenty-seven (27) paydays, the bi-weekly
salary payment shall be deternlined by dividing the annual salary by twenty-seven (27) paydays.
The first payroll of the current year will be adjusted to reflect the salary in effect on the days
worked.
Section 9.
, Employees shall be allowed to pick up their payroll checks early while on vacation. The
only limitation on this is that the employer be notified ten (10) days prior to said vacation, and the
date on which the check will be picked up. Checks will be post dated to the actual date of pay.
ARTICLE VII. - RETIRElVlENT
Section 1.
The employer will provide a retirement plan through New York State Retirement System.
Plan 751 Tier 1
Plan 751 Tier 2 - employed on or after July 1, 1973
Article 14 Tier 3 -employed on or after July 27, 1976
Article 15 Tier 4 -employed on or after September 1. 1983
7Section 2.
The employer agrees to continue to pennit employees to apply for retirement service
allowance for military service in WorId War II, Section 41-b, transfer of service from another
system Section 43-g, and other military service as provided in subdivision 4, Section 243 of
Military Law.
ARTICLE VIII. - OVERTIME AND RELATED MATTERS
Section I.
The normal work week for office employees shall be thirty-five (35) hours, Monday
through Friday.
Section 2.
The normal work week for other employees shall be thirty-seven and one-half (37.5)
hours, Monday through Friday. Hours of work shall be 7:30 a.m. to 12 noon and I:00 p.m. to"
4:00 p.m.
For the maintenance employees only, the employee on call will satisfy the odd hour, to
satisfy additional office hours if and when required.
Section 3.
It is recognized that the primary responsibility of the Authority is the preservation of the
general health, safety and welfare of the public and the community at large. On occasions, when
in order for the employer to fulfill this responsibility, certain work must be scheduled outside of
the regularly scheduled shifts or work week, the employee shall report for such work when
notified by the employer unless excused for good cause.
Section 4.
When overtime is required the supervisor shall follow the rotating call list. When more
than one person is needed, reasonable effort will be made to call the next man on the rotation list.
Section 5.
Anyone called for extra work shall receive a minimum of two (2) hours time. This does
not apply for extension of the normal work period. Employees shall be given the choice of either
overtime payor compensatory time (both at time and a half) for overtime hours. In computing
overtinle, time worked will be rounded to the quarter hour. Overtime and/or compensation time,
8submitted in writing on approved forms, shall be paid/credited in the following payroll period it
was earned.
Section 6.
An employ~e shall be credited with two(2) hours of compensatory time for each call out.
Additional time over the two (2) hour limit shall be credited at time and one-half (I 1/2) of
compensatory time, cumulative to eighty (80) hours.
Section 7.
After work hours all calls initially are directed to the employee(s) who reside at Riverview
and/or Centennial and the employee(s) living at Belmont and/or Parkview. If the employee living
at the project is scheduled to carry the pager, she/he should be compensated for calls during that
time period.
If no response. the call is referred to the employee carrying the pager. If that employee is
unavai lable. the employer's representati ve shall go through the list in rotational order (inverse
order of seniority) until an employee is found.
ARTICLE IX. - VACATION
Section I.
The following vacation schedule shall be in effect:
....
Time in Service
Less than 2 years
Over 2 years, less than 5 years
Over 5 years, less than 12 years
Over 12 years, less than 18 years
Over 18 years
Vacation Days Earned:
Per year Per Month
5 .42
10 .83
15 1.25
20 1.67
25 2.08
Vacations will be accrued on a monthly basis.
Section 2.
Vacation time will be computed from the employee's last date of hire.
9Section 3.
Vacation leave with pay will not be granted to any employee who has not satisfactorily
completed at least six (6) months continuous employment. Vacation leave without pay will not
be granted before vacation time has been earned. Vacation time will not be accrued during period
of non-paid leave of any type.
Section 4.
Maximum vacation accumulation will be limited to the amount which an employee earns
in one (I) year plus five (5) days. For example, an employee earning five (5) days yearly may
accunlulate a maximum of ten (10) days, but an employee earning fifteen (I5) days per year may
accumulate twenty (20) days. For the purpose of vacations, persons beginning work on or before
the 15thof the month will be credited with vacation time from the beginning of the month, and
persons beginning work after the 15thof any month will be credited with vacations from the
beginning of the following month.
All employees covered under this agreement who have accumulated the maximum leave
time credits under this section who are unable to take such leave time credits because of sickness
or for other reasons approved by the Department Head shall not lose the credits gained over and
above the maximum. The employee(s) instead shall be allowed to continue to accrue vacation
credits and take such leave in accordance with Sections 6, 7, 8 and 9 of this Article.
Section 5.
Paid holidays falling within a paid vacation will not be charged against the earned
vacation time.
Section 6.
The employer shall have the right to establish and adjust annual leave schedules indicating
the number and classification of personnel who shall be permitted to be on annual leave during
any given period of time so that needs of the service may be met. .
Section 7.
Request for Leave - requests for annual leave must be made in writing and signed by the
applicant. The form will then be submitted to the applicant's supervisor for approval or
disapproval. The applicant will be notified of the disposition of this request within two (2) days.
NOTE: The employee shall recei ve a copy of the request when it is filed with the Supervisor.
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Section 8.
Submission in Advance - leave requests for periods of one or more weeks must be
submitted not less than one full week in advance of the start of the leave period. Leave requests
for periods of less than one week must be submitted not less than one full working day in advance
of the start of the leave period. Earlier submission in either case is strongly recommended. The
requirements of this section may be modifiec or waived by the Executive Director in case unusual
circumstances warrant such action.
Section 9.
Priority - it is recognized that a certain number of employees in each classification must
remain on duty at all times in order to provide the normal services of the Authority. It is also
recognized that several leave requests covering the same period may be submitted. In
establishing a priority between two or more applicants for the same period, a supervisor will first
consider the date of leave request and secondly, the seniority.
Section] O.
Employees who are absent from work due to compensable injury (an injury found to be
work related by the Worker's Compensation Board) shall continue to accrue vacation credits for
the first six (6) months of absence. Accrual of additional vacation leave credits shall cease after
six (6) months of compensable absence.
Section] ].
If an employee dies in service, their spouse or estate will be entitled to all accrued
vacation up to a maximum of thirty (30) days.
ARTICLE X. - PERSONAL LEAVE
Section 1.
Full-time employees, with at least one (1) year of service shall be granted five (5) personal
leave days per contract year for the life of this agreement.
Personal leave will be prorated for the first (1st) year of employment. Employees hired
prior to the sixteenth (16th) day of the month will start accruing personal leave from the first (1st)
day of that month. Employees hired after the fifteenth (15th) day of the month will start accruing
personal leave on the first (I st) day of the following month.
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Section 2.
A request for personal leave must be made in writing and signed by the applicant. The
form will then be submitted to the applicant's supervisor for approval or disapproval of the
request. .
NOTE: The employee shall receive a copy when it is filed with the Supervisor.
Section 3.
If possible, leave request must be submitted at least one (I) full working day in advance of
the leave period except that the requirements of this section may be modified or waived by the
Supervisor in case unusual circumstances warrant such action.
ARTICLE XI. - HOLIDAYS
Section I.
There shall be eleven (II) paid holidays observed for all employees and in addition, the
Authority will close at noon on Good Friday. Employees will not be entitled to a lunch hour on
that day. If a holiday falls on a weekend, the holiday will be observed on Friday or Monday in
lieu of said day or on a day to be determined by the Director. See copy of list of holidays
attached as Appendix A.
Section 2.
If an employee other than the person on call is required to work on a day celebrated as a
holiday, she/he shall be given one and one-half (I 1/2) times his/her regular rate of pay.
Employees have the option of payor compensatory time. The person on call for the holiday shall
receive seven and one-half (7.5) hours of compensatory time for being inundated or locked-in on
the beeper from 7:30 a.m. to 4:00 p.m. or whatever is considered the normal work day. Any calls
outside that time frame shall result in two (2) hours overtime per call. The person on call shall
retain the beeper for a twenty-four (24) hour period.
ARTICLE XII. - SICK LEAVE
Section 1.
All regular employees hired prior to 4/1/2000 shall be entitled to accrue thirteen (13) days
paid sick leave annually.
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All regular employees hired on or after 4/1/2000 shall be entitled to accrue ten (10) days
of paid sick leave annually.
Section 2.
Sick leave shall be accrued on a monthly basis.
Employees hired prior to the sixteenth (16th)day of the month will start accruing sick
leave from the first (15t)day of that month. Employees hired after the fifteenth (15th)day of the
month will start accruingsick leaveon the first (151)day of the followingmonth.
Section 3.
An employee shall work for the authority at least six (6) months before taking advantage
of paid sick leave. After this term of employment, accruals and accumulations shall be computed
as of date of employment.
Section 4.
All employees shall have the right to accumulate up to one hundred and ninety (190) days
of unused sick leave.
Section 5.
Sick leave may be taken for an illness an employee may contract or any exposure to
contagious disease she/he may experience in which the health of others would be endangered by
his/her attendance on duty. A certificate ,of inability to work by reason of illness from a licensed
doctor of medicine, or such other evidence of illness or inability to work, may be required before
compensation for the period of illness is allowed.
. .
Section 6.
Employees may use up to twenty percent (20%) of their accumulated sick leave, if any for
time lost due to an on-the-job injury for which the employee would have received pay, and during
which she/he is required to work.
Section 7.
Absence Report - when an employee is not able to report to work because of illness or
injury, she/he shall report the fact, or cause it to be reported, to the Director or Modernization
Supervisor by a telephone call or other means within sixty (60) minutes after the regular starting
time of his/her work shift.
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Section 8.
Illness at Work - when an employee becomes ill while at work and does not feel able to
complete his work day, she/he shall report the fact to his/her immediate supervisor. If illness
continues into the next day, a normal absence report is required.
Section 9.
An employee's eligibility for payment of compensation for time allegedly lost due to
illness or contagious disease contact shall be determined by the Department Head and his/her
decision shall be final, subject to grievance procedure.
Section 10.
An employee who is taken ill while absent on authorized leave may report the
circumstances by phone or letter. If absence due to illness is three (3) days or more and is
accompanied by a doctor's certificate, an employee may be allowed to charge sick leave lost by
reason of illness while on vacation. .
Section II.
Charges against sick leave will be made for time lost on account of illness for which the
employee would have received pay and during which normallyshe/he would be required to work.
Section 12.
Anticipated Sick Leave - Sick leave may be taken in excess of the amount then
accumulated. but not in excess of the total amount which would be accumulated at the end of the
calendar year. Such usage of anticipated sick leave will be dependent upon the Director. Upon
tel1l1inationfrom service with the Authority, the employee shall be charged for sick leave taken in
excess of the amount accumulated.
Section 13.
Incentive Pay for NON-USE of Sick Leave:
A. The employer shall make cash payments annually to employees who do not use their sick
leave credits in accordance with the following schedule: (For purpose .of this Section, any portion
of a sick day shall be considered asone (1) whole day.)
. 14
Sick Days Taken
'0
1
2
3
4
Bonus Hours Paid
24
20
16
8
o
Section 13.
B.. Cash payments will be made according to an equivalent hourly rate determined by
dividing the annual base salary in effect at March 31st by two thousandand eIghty(2080) hours.
C. , Benefits under this program are based on attendance from April 1st of each year through
March 31st of the following year. The bonuses will be paid eligible employees who are on the
payroll on March 31st and who are continuously employed by the Authority for the year
immediately preceding that date. Bonus payment will be made within sixty (60) days of the
March 31 st date.
D. Normal accrual and accumulation of sick leave by an employee shall continue and shall
not be affected by the bonus payments.
Section 14.
The Authority will make a one time cash payment to employees upon their retirement or
elimination of their position. Such payment shall be equal to one-fourth (25%) of the employee's
accumulated sick leave remaining at the time of retirement or elimination of position.
Section 15.
Employees who are absent from work due to a compensable injury shall continue to
accrue sick leave credits for the first six (6) months of absence. Accrual of additional sick leave
credits shall cease after the sixth (6tl))month of compensable absence.
Section 16.
Up to ten (10) days of accumulated sick days for each year may be used to attend the
illness of a member' of the employee's immediate household. A doctor's certificate may be
requested by the Department Head for requests of three (3) days or more.
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ARTICLE XIII. -HEALTH INSURANCE
Section I.
The employer will continue to provide a comprehensive health insurance plan similar in
scope and benefits to the plan currently in effect for the duration of this agreement for all present
bargaining unit employees. The current plan consists of the following:
Blue Cross of Rochester administered by Support Services Alliance, Inc.
Section 2.
Effective 4/1/92, for full-time employees hired on or after April }sr,the Authority will pay
1000/0of the employee cost and 900/0of the dependent coverage for health insurance.
Effective 4/1/2000, all Tier I employees with family coverage will contribute thirty
($30.00) dollars per month towards the cost of their health insurance.
Effecti ve 3/ 1/2001, the Authority will pay 1000/0of the full-time employees cost and 90%
of their dependent coverage for health insurance.
Full-time employees with single coverage have an out-of-pocket deductible an10unt of
seventy-five ($75) dollars per calendar year. Full-time employees with family coverage have an
out-of-pocket deductible amount of one hundred fifty ($150) dollars per calendar year.
Effective 1/1/2005, full-time employees with single coverage have an out-of-pocket
deductible amount of one hundred ($100) dollars per calendar year. Full-time employees with
. f~mily coverage have an out-of-pocket deductible amount of two hundred ($200) dollars per
calendar year.
Section 3. u/J) ~f
Effective 4 2, any full-time employee hired on or after Aplj'!j.~~wrOhave individual
coverage paid in full by Authority and 90o/~upon retirement.
Effective 4/1/2000, all retir w~lre date prior to 4/1/92 with family coverage will
contribute thirty ($30.00) dol1arsy.er--m h towards the cost of their health insurance.
/'
~/ .
Effective 3/1/~r: the .Authority will pay' 100~ of the retirees' cost and 90% of their
dependent coveragefor health Insurance. "--.__
~
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uJl~ f\f
Retireeswith single .-'verage have an out-of-pock eductibleamount of seventy-five
($75) dollars per calendar year. tirees with famil overage have an out-of-pocket deductible
amount of one hundred fifty ($150) ars per endar year.
Effective 1/1/2005, retirees wit ingle verage have an out-of-pocket deductible amount
of one hundred ($100) dollars per endar year. tirees with family coverage have an out-of-
pocket deductible amount of tw undred ($200) dol s per calendar year.
Section 3.
Effective 4/1/92, any full-time employee hired on or after April IS[ will have individual
coverage paid in full by the Authority and 90% of his/her spouse paid upon retirement.
Effective 4/1/2000, all retirees with a hire date prior to 4/1/1992 with family coverage will
contribute thirty ($30.00) dollars per month towards the cost of their health insurance.
Effective 3/1/200 I. the Authority will pay 100% of the retirees' cost and 90ge of their
dependent coverage for health insurance.
Retirees with single coverage have an out-of-pocket deductible amount of seventy-five
($75) dollars per calendar year. Retires with family coverage have an out-of-pocket deductible
amount of one hundred fifty ($150) dollars per calendar year.
Effective 0 I/O1/2005, retirees with single coverage have an out-of-pocket deductible
amount of one hundred ($ I00) dollars per calendar year. Retirees with family coverage have an
out-of-pocket deductible amount of two hundred ($200) dollars per calendar year.
The Authority will pay I000/0 of the Medicare premium for the retired employees, their
spouses and/or their dependents as dictated by Ci vii Service Law.
Section 4.
The employer agrees to pay twenty-seven dollars and twenty-one cents ($27.21) per
month, per employee toward dental premiums.
Section 5.
The Authority shall provide family or single coverage Vision Care to members of the
bargaining unit at no cost to the employee. Coverage shall be through the "Platinum Plan" as
provided by the CSEA Benefit Fund. Coverage to commence Ap'ril I, 1992.
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Section 6.
Upon termination from service with the Authority, coverage for health insurance, dental
and vision care will tenninate with the exception of the rules covered by the Cobra Act.
Upon retirement from service with the Authority, the employee has the option to continue
coverage for dental and vision care by paying one hundred percent (100%) of the premium cost
for each coverage.
ARTICLE XIV: . BEREA VEl\IIENT LEA VE
Section I.
If a death occurs among members of an employee's immediate family, the employee will
be excused from work to attend the funeral and make other necessary arrangements without loss
of pay from the day of death through the day of the funeral, but not more than a total of three (3)
days for each instance of death except as provided herein.
Section 2.
The tenn "immediate family" for the purpose of this section shall mean husband, wife,
child, father, mother, sister, brother, father-in-law, mother-in-law, and grandparents.
Section 3.
An employee who wishes to attend a funeral for anyone outside the immediate family will
be excused from work without loss of pay for up to three and one-half (3 1/2) hours, upon
approval of the Executive Director.
In either case, time beyond the amount specified above will be charged against the
employee's vacation credits, personal leave, or compensatory time. The employee shall determine
how it is to be charged.
ARTICLE XV: . DISABILITY INSURANCE
The employer agrees to continue the New York State Disability Plan for all the CSEA
employees covered under this contract.
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The Authority will not apply for sick time accrual reimbursements, from the Insurance
Company, for the time that an employee has been paid for, by the Authority, while off on
disability or Workmen's Compensation.
ARTICLE XVI: - GRIEVANCE PROCEDURE
Section 1.
The purpose of this grievance procedure is to provide an orderly process whereby
employees may equitably and expeditiously settle any differences or grievances that may arise in
the course of their employment, free from coercion, restraint, interference, discrimination, or
reprisal.
Section 2.
In the event that any difference or dispute should arise between the Authority and CSEA
or its members over the application and interpretation of the terms of this agreement or in matters
connected with employment. an earnest effort shall be made to settle such differences
immediately and in the following manner (provided the grievance is filed within forty-fi ve (45)
days of its occurrence or within forty-five (45) days of when it should have been known to have
occurred by the grievant):
1. Any employee who has a grievance shall discuss the grievance with his/her immediate
supervisor. If no satisfactory agreement is reached within two (2) working days, then the
grievance shall be reduced to writing and filed with the Supervisor within ten (10) working days.
The Supervisor shall respond to the grievanc~ in writing within two (2) working days. If the
response is unsatisfactory, then within ten (0) working days the grievance shall be filed with the
Executi ve Director.
2. The decision of the Executive Director shall be submitted in writing to the complainant
and the CSEA representative within ten (10) working days of receipt of the grievance. If the
complainant does not agree with the decision rendered by the Executive Director, the grievance
will be submitted to arbitration.
Section 3.
Either party may, within thirty (30) days after the Step 2 decision is rendered, request the
New York State Public Employment Relations Board to submit a list of arbitrators from which the
parties may select an arbitrator. The arbitrator shall be limited to the issues presented, and shall
have no power to add to, subtract from, or modify any of the terms of this agreement. Any fees or
administrative charges for the arbitrator shall be borne equally by both parties.
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Witness fees, legal representation, and other expenses shall be borne by the parties
respectively. The decision of the arbitrator shall be binding on both parties.
Section 4.
The above time limits may be extended by mutual agreement in writing.
Section 5.
An employee who elects to grieve a disciplinary action shall waive in writing his/her right
to a hearing under Section 75 of the Civil Service law prior to the formal submittal of a grievance.
If, on the other hand, an employee elects to proceed with a Section 75 hearing, she/he shall have
deemed to have waived his/her right to grieve the disciplinary action under this article.
ARTICLE XVII: - NO STRIKE PROVISION
The CSEA agrees that it does not assert any right to engage in strike against the employer,
or cause, instigate, condone, or encourage a strike. or to impose any obligations upon its members
to conduct. assist. or participate in such a strike.
The term "strike" shall mean any strike, slow down, refusal, or other stoppage of work by
public employees. Nothing contained in this agreement shall be construed to limit the rights,
remedies, or duties of the Authority under State Law.
ARTICLE XVIII. - TRA VEL ALLOWANCE
Section I.
When an employee has out-of-town travel expenses for the express purpose of attending
training sessions, HUD meetings, conferences or workshops~ approved by the Executive Director,
they shall be reimbursed for mileage, at the rate established by the IRS, if required to use their
personal vehicle.
Section 2.
Meal expenses, when incurred in travel as outlined in Section 1 above, shall be reimbursed
at the actual costs upon submission of validated paid receipts.
Section 3.
The employer reserves the right to require the employee to supply reasonable evidence as
verification of the mileage request.
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Section 4.
The employer will pay a deductible when an employee is involved in an accident while on
authorized travel to conferences, workshops, or training sessions when using his/her personally
owned vehicle. Such deductible payment is not to exceed $200.00.
ARTICLE XIX: - MAINTENANCE OF CONDITIONS
Any past practice or benefit presently in effect and not modified or abridged by this
agreement shall continue in full force and effect for the term of this agreement.
ARTICLE XX: -SENIORITY. JOB VACANCIES. LAY-OFFS. POS~
PROBATIONARY PERIOD. AND OUT-OF-TITLE WORK
Section I. - Seniority
A. Seniority is defined as that length of uninternlpted continuous service in the employ of the
Authority which will prevail in the case of promotion. transfer. reduction in force. lay-off and
recall. and in the granting of vacations. personal days. and weekends.
B. Continuous service includes only those periods when an employee is on the employer's
active payroll and those periods when an employee is:
1.
2.
on leave of absence
absent from, and unable to perform the duties of his/her position by reason
of a disability resulting from illness or occupational injury or disease
military service3.
C. An employee loses his seniority only when he:
1.
2.
3.
resigns
is discharged
refuses recall
D. Relative seniority for persons appointed on the same date shall be determined by their
order of appointment. '
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Section 2. - Job Posting
A. When a job vacancy(ies) occur, the employer will be responsible for distributing to absent
employees and posting the announcement of such vacancies in all work locations of employees
who may be affected by such vacancies at least ten (10) calendar days prior to the day they are to
be filled. Announcements of such vacancies shall contain the title of the position(s) to be filled,
qualifications required for appointment, and work location of the vacancy(ies).
B. When slIch vacancies are annollnced as provided herein, employees who wish to be
considered for appointment to such vacancies shall be allowed to file appropriate notice with the
Authority. The notice must be filed within ten (10) days following the announcement of vacancy.
C. Any employee who fails to apply for a posted job as provided will be considered as having
waived his rights as regards to the filling of such a job at that time.
D. The employer agrees that when it is notified by the Civil Service Commission or has
knowledge that an open competitive and/or promotional examination(s) is being given for any
title in the bargaining unit or Authority, it will notify CSEA of such examination by transmitting a
notice(s) of said examination(s) to the Unit President. The Unit President shall then be allowed to
post such notice(s) on bulletin boards designated for CSEA use in all work locations of employees
in the bargaining unit. The official results of the exanlination(s) shall be posted as soon as they
are released by the Civil Service Conlmission. The employer agrees to follow the same procedure
as is used above for posting examination notice(s) in regards to examination.
Section 3. -lob Vacancies
A. lob vacancies where filled because of bidding, promotion, transfer, reduction in force, lay-
off or recall will be governed by the following factors:
1. ability to perfolm the work required on the job involved in a reasonably
efficient manner
the worker has the capability to meet the physical requirements of the job
length of service
2.
3.
B. Promotional placement shall be made so that the employee's new pay rate shall not be less
than one full increment greater (in the new title salary schedule) than the amount the employee is
presently receiving or the minimum of the new pay schedule, whichever is greater.
Section 4. - Layoffs
The layoff, bumping, and recall of employees covered under this agreement shall be
governed under Sections 80, 80(a), and 81 of the Civil Service Law.
.
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Section 5. - Probationary Period
A. All employees shall be regarded as probationary employees until they have been
employed withi~ the bargaining unit for a period of six (6) consecutive months. Absence from
work for any reason shall be included in caJculating the employee's probationary period,
providing that such absence shall not exceed thirty (30) days in total over the whole probationary
time period.
B. Probationary employees covered by this agreement may be disciplined or discharged at
the sole discretion of the employer and shall not have the right to relief pursuant to the grievance
procedure contained here. .
c. Any employee discharged during the probationary period shall be notified in writing of the
discharge and the reasons for the same.
D. Any employee within the bargaining unit who is promoted shall be given a twelve (12)
week qualifying period for the purpose of acquainting him/herself with, and training her/himself
in. the new position. Should the employer determine during that twelve (12) week period that the
employee is not competent in that position, she/he shall be transferred back to his/her fOlmer
position.
Section 6.
Any employee required to perform work in a higher grade or classification shall receive
out-of-title pay at base salary of the higher position. This section shall take effect after three (3)
working days when said employee has worked in the higher grade or class.
Section 7.
No employee shall be required to work out-of-title in a job classification in which the
employee is required by law to have a license, but said employee does not have such a license.
Section 8.
The employer has the right to change the employee's work site due to working conditions,
work load, or lack of man power at different work projects, up to sixty (60) calendar days in
duration with no notification to the Union. The Union and the employee shall be notified of this
being a permanent change within seven (7) calendar days prior to the expiration of the sixty (60)
day lin1it.
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ARTICLE XXI: - WORKING CONDITIONS
Section 1.
The employer shall notify CSEA at lest seven (7) days in advance of any change in
working methods or working conditions except where such change is required because of an
emergency or major disaster over which the employer has no control.
Section 2.
Before the Authority adopts a change in policy which affects wages, hours, and conditions
of employment set forth in this agreement, the employer will notify the Association in writing that
it is considering such a change.
Section 3.
The employer agrees to establish a program of safety inspection, education and training in
its several departments and among its various employees. The Authority agrees to provide. at no
cost to the employee, slip-on boots, rain suits, work gloves, safety glasses, and hard hats where
needed for employees.
tv~5>
~ F
ARTICLExxII -LEA VE OF ABSE~
Section I.
A Leave of Absence without pay may be provided to supplement vacation time, extended
illness after sick leave has been used up, or maternity leave. Leave of Absence must have prior
approval of the Supervisor and the Executive Director.
Any covered employee who is required or ordered to report for military or naval duty shall
be granted a Military Leave of Absence pursuant to Military Law.
Section 2.
A Leave of Absence without pay shaH be allowed for educational purposes when the
courses to be taken pertain to the employee's job subject. Such leave must have prior written
approval by the Supervisor and the Executive Director. The employer agrees to reimburse the
employee for all tuition. books, and fees for job related course(s) taken at a training institution or
other educational facility after verification of successful completion of the course(s).
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ARTICLE XXIII: -MISCELLANEOUS
Section I.
The employer shall replace any clothing articles of employees damaged in the function of
work, excluding normal wearing out.
Section 2.
Effective April I, 2000, clothing allowance for the Maintenance Staff will be two hundred
and seventy-five ($275) per employee per year.
Section 3.
Each employee shall be entitled to leave with full pay for appearance for jury duty (not to
be taken as sick leave, vacation leave, or personal leave) provided she/he reimburses the employer.
for the amount of the check received for jury duty less mileage paid by the court. meals, and
parking fees for which receipts must be submitted.
Section 4.
The employer agrees to provide CSEA with bulletin boards or sufficient space on existing
bulletin boards in each work location in order that it (CSEA) can post notices of meetings and
other communications.
Section 5.
The current part-time employee is covered by all applicable contract articles except as
follows:
D.
E.
shall receive vacation leave at 500/0of that outlined in Article IX, Section I (based
on uninterrupted employment)
shall have the option of joining the NY State Retirement System
shall not covered by the Health Insurance Program, however, will be entitled to
coverage under the Vision Care Program outlined in Article XIV, Section 5
shall receive 500/0of the paid holidays
shall not accrue sick leave or personal leave
A.
B.
C.
NOTE: Benefits effective from the date of contract approval from HUD.
Section 6.
The employer agrees to make available its facilities for Association meetings upon the
request of the Association. The Association shall contact the person designated by the Employer.
to reserve the facility for the meeting(s).
Section 7.
The employer shall provide the employee on a quarterly basis a time and accrual sheet
which will contain all accrued paid leave time, including compensatory time.
ARTICLE XXIV. - GENERAL PROVISIONS
Section) .
If any article of this agreement or any addition thereto should be held to be in violation of
any Federal, State, or Local Law, or if adherence to or enforcement of any article or section
should be restrained by a cOllrtof law. the remaining articles of this agreement or any addition
thereto shall not be affected and shall remain in effect. If slich a determination or decision is
made. both parties shall convene immediately for purposes of negotiating a satisfactory
replacement for such article.
Section 2.
It is agreed by and between parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds. shall not become effective until the appropriate legislative body has given its
approval.
ARTICLE XXV. - LABORIMANAGEMENT COMMITTEE
The Employer and CSEA agree to establish a Joint Labor Management Committee for the
purpose of resolving problems or other matters which mayor may not be designated in this
agreement. The committee shall be composed of two (2) representatives from CSEA and two (2)
representatives from the employer. The Labor Management Committee shall meet within five (5)
working days of notice by either party to the other that it wishes to convene the committee. The
notice shall contain an agenda of items for the meeting.
ARTICLE XXVI. - RECIPROCAL RIGHTS
The employer agrees that any employee, alone, or in the company of any Association
Representative, shall be allowed to examine any public record pertaining to his/her employment.
ARTICLE XXVII. - CONCLUSION OF COLLECTIVE NEGOTIATION
This agreement shall constitute the full and complete understanding between both parties
and may be altered, changed, added to, deleted from, or modified only through the mutual,
voluntary consent of the parties in a written and signed amendment to this agreement.
ARTICLE XXVIII. - SUCCESSOR CLAUSE
This agreement shall be binding upon the Employer and its successors, assignees, lessees
or transferees of the employer or any other parties to contractors with the employer, which
successor, assignees, lessees, transferees, or parties provided services similar to those provided by
members of the Bargaining Unit represented by CSEA, Inc.
ARTICLE XXIX. - DURATION OF AGREEiVIENT
This agreement shall commence April 1, 2003 and remain in force and effect until II :59
p.m.. lVIarch 31, 2008. and thereafter until amended or modified as provided herein. Either party
hereto may serve a notice in writing upon the other party of its desire to amend or terminate this
agreement. In such event, the parties and/or their representatives shall commence negotiations
immediately on such proposed amendments for a succeeding agreement.
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HAND THIS
DAY OF , 2003.
CIVIL SERVICE EMPLOYEES ASSOCIATION
OGDENSBURG HOUSI~AUTH01JTY UNIT
By: fi-MJI ~
B~~~
Labor Relations Specialist
By:
ATTEST:
APPENDIX A: OBSERVED HOLIDAYS
1. New Year's Day
2. President's Day
3. Memorial Day
4. 1uly 41h
5. Labor Day
6. Columbus Day
7. Election Day
8. Veteran's Day
9. Thanksgi ving Day
10. Friday after Thanksgiving Day
11. Christmas Day
12. Good Friday - Authority closes at 12:00 noon
APPENDIX B
SALSCHED.WQ1
o G 0 ENS BUR G H 0 U SIN G A U THO R I T Y
REPRESENTED
-
UNION CONTRACT
TIER I SALARY SCHEDULE II
- A APRIL 1, 2003
GRADE TITLE STEP
°
STEP 1 STEP 2 STEP 3 L-10 L-14 L-18 L-22 L-26 L-30
5 TYPIST 20,020 22,022 23,123 24,279 24,899 25,519 26,139 26,759 27,379 27,999
7 CLERK-TYPIST 26,844 29,513 30,824 32,212 32,832 33,452 34,072 34,692 35,312 35,932
10 BLDG. MAINTENANCE PERSON 29,875 32,881 34,373 35,946 36,566 37,186 37,806 38,426 39,046 39,666
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 32,156 35,416 37,040 38,754 39,374 39,994 40,614 41,234 41,854 42,474
TIER II
5 TYPIST 20,020 22,022 23,123 24,279 24,809 25,339 25,869 26,399 26,929 27,459
7 CLERK-TYPIST 26,844 29,513 30,824 32,212 32,742 33,272 33,802 34,332 34,862 35,392
10 BLDG. MAINTENANCE PERSON 29,875 32,881 34,373 35,946 36,476 37,006 37,536 38,066 38,596 39,126
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 32,156 35,416 37,040 38,754 39,284 39,814 40,344 40,874 41,404 41,934
REVISED 12-Jun-2003
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SALSCHED.WQ1
o G 0 ENS .B U R G H 0 U SIN G A U THO R I T Y
REPRESENTED
-
UNION CONTRACT
TIER I SALARY SCHEDULE II
- A APRIL 1, 2004
GRADE TITLE STEP 0 STEP 1 STEP 2 STEP 3 L-10 L-14 L-18 L-22 L-26 L-30
5 TYPIST 20,621 22,683 23,817 25,007 25,627 26,247 26,867 27,487 28,107 28,727
7 CLERK-TYPIST 27,649 30,398 31,749 33,178 33,798 34,418 35,038 35,658 36,278 36,898
10 BLDG. MAINTENANCE PERSON 30,771 33,867 35,404 37,024 37,644 38,264 38,884 39,504 40,124 40,744
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 33,121 36,478 38,151 39,917 40,537 41,157 41,777 42,397 43,017 43,637
TIER II
5 TYPIST 20,621 22,683 23,817 25,007 25,537 26,067 26,597 27,127 27,657 28,187
7 CLERK-TYPIST 27,649 30,398 31,749 33,178 33,708 34,238 34,768 35,298 35,828 36,358
10 BLDG. MAINTENANCE PERSON 30,771 33,867 35,404 37,024 37,554 38,084 38,614 39,144 39,674 40,204
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 33,121 36,478 38,151 39,917 40,447 40,977 41,507. 42,037 42,567 43,097
.
REVISED 12-Jun-2003
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SALSCHED.WQ1
o G DEN S BUR G H 0 U SIN G A U THO R I T Y
REPRESENTED
-
UNION CONTRACT
TIER I SALARY SCHEDULE II
- A APRIL 1, 2005
GRADE TITLE STEP 0 STEP 1 STEP 2 STEP 3 L-I0 L-14 L-18 L-22 L-26 L-30
5 TYPIST 21,240 23,363 24,532 25,757 26,377 26,997 27,617 28,237 28,857 29,477
7 CLERK-TYPIST 28,478 31,310 32,701 34,173 34,793 35,413 36,033 36,653 37,273 37,893
10 BLDG. MAINTENANCE PERSON 31,694 34,883 36,466 38,135 38,755 39,375 39,995 40,615 41,235 41,855
12 SENIOR BLDG. MAINTAINER!
TENANT RELATIONS ASSISTANT 34,115 37,572 39,296 41,115 41,735 42,355 42,975 43,595 44,215 44,835
TIER II
5 TYPIST 21,240 23,363 24,532 25,757 26,287 26,817 27,347 27,877 28,407 28,937
7 CLERK-TYPIST 28,478 31,310 32,701 34,173 34,703 35,233 35,763 36,293 36,823 37,353
10 BLDG. MAINTENANCE PERSON 31,694 34,883 36,466 38,135 38,665 39,195 39,725 40,255 40,785 41,315
12 SENIOR BLDG. MAINTAINER!
TENANT RELATIONS ASSISTANT 34,115 37,572 39,296 41,115 41,645 42,175 42,705 43,235 43,765 44,295
REVISED 12-Jun-2003
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SALSCHED.WQ1
o G DEN S BUR G H 0 U SIN G A U THO R I T Y
REPRESENTED - UNION CONTRACT
TIER I SALARY SCHEDULE II
- A APRIL 1, 2006
GRADE TITLE STEP 0 STEP 1 STEP 2 STEP 3 L-I0 L-14 L-18 L-22 L-26 L-30
5 TYPIST 21,877 24,064 25,268 26,530 27,150 27,770 28,390 29,010 29,630 30,250
7 CLERK-TYPIST 29,332 32,249 33,682 35,198 35,818 36,438 37,058 37,678 38,298 38,918
10 BLDG. MAINTENANCE PERSON 32,645 35,929 37,560 39,279 39,899 40,519 41,139 41,759 42,379 42,999
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 35,138 38,699 40,475 42,348 42,968 43,588 44,208 44,828 45,448 46,068
TIER II
5 TYPIST 21,877 24,064 25,268 26,530 27,060 27,590 28,120 28,650 29,180 29,710
7 CLERK-TYPIST 29,332 32,249 33,682 35,198 35,728 36,258 36,788 37,318 37,848 38,378
10 BLDG. MAINTENANCE PERSON 32,645 35,929 37,560 39,279 39,809 40,339 40,869 41,399 41,929 42,459
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 35,138 38,699 40,475 42,348 42,878 43,408 43,938 44,468 44,998 45,528
~
REVISED 12-Jun-2003
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SALSCHED.WQ1
o G DEN S BUR G H 0 U SIN G A U THO R I T Y
REPRESENTED
-
UNION CONTRACT
TIER I SALARY SCHEDULE II
- A APRIL 1, 2007
GRADE TITLE STEP 0 STEP 1 STEP 2 STEP 3 L-10 L-14 L-18 L-22 L-26 L-30
5 TYPIST 22,533 24,786 26,026 27,326 27,946 28,566 29,186 29,806 30,426 31,046
7 CLERK-TYPIST 30,212 33,216 34,692 36,254 36,874 37,494 38,114 38,734 39,354 39,974
10 BLDG. MAINTENANCE PERSON 33,624 37,007 38,687 40,457 41,077 41,697 42,317 42,937 43,557 44,177
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 36,192 39,860 41,689 43,618 44,238 44,858 45,478 46,098 46,718 47,338
TIER II
5 TYPIST 22,533 24,786 26,026 27,326 27,856 28,386 28,916 29,446 29,976 30,506
7 CLERK-TYPIST 30,212 33,216 34,692 36,254 36,784 37,314 37,844 38,374 38,904 39,434
10 BLDG. MAINTENANCE PERSON 33,624 37,007 38,687 40,457 40,987 41,517 42,047 42,577 43,107 43,637
12 SENIOR BLDG. MAINTAINER/
TENANT RELATIONS ASSISTANT 36,192 39,860 41,689 43,618 44,148 44,678 45,208 45,738 46,268 46,798
REVISED 12-Jun-2003 4
